I am writing to ask your help in identifying candidates for a position as Assistant
Professor, Associate Professor or Professor in the Medical Center line or the University
Tenure Line in the Division of General Medical Disciplines, Department

of
Medicine at Stanford University School of Medicine. We
are particularly interested in candidates who have an MD with experience developing
and evaluating health services projects and interventions aimed at improving the value
of health care.
The predominant criterion for appointment in the University Tenure Line is a major
commitment to research and teaching. The major criteria for appointment for faculty in
the Medical Center Line shall be excellence in the overall mix of clinical care, clinical
teaching, scholarly activity that advances clinical medicine, and institutional service
appropriate to the programmatic need the individual is expected to fulfill. Rank and
salary will be determined by the qualifications and experience of the successful
candidate.
The successful applicant will be an integral part of the Center

for
Innovation to Implementation, based at the Veterans
Administration Palo Alto Health Care System. The
faculty member will be expected to seek independent funding for projects and lead
groups of clinicians and investigators in these eﬀorts. We are particularly interested in
candidates who have established a scholarly program with interventional implications
and who have experience in VA research. Excellent clinical and mentoring skills are
also expected.
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I would appreciate your forwarding this announcement to individuals whom you feel
would be particularly suited for this position.
Interested candidates should send a copy of their curriculum vitae, a brief letter of
interest and the names of three references to:
Steven M. Asch, MD, MPH
Director for HSR&D Center of Health Care and Evaluation, VA Palo Alto
Professor of Medicine, Stanford University School of Medicine
c/o Misty Mazzara
Faculty Aﬀairs Specialist
Stanford University – Department of Medicine
mmazzara@stanford.edu

Assistant Professor or Associate Professor or Professor
Division of General Medical Disciplines
Department of Medicine
The Division of General Medical Disciplines in the Department of Medicine at
Stanford University seeks a new faculty member to help develop and evaluate
health services projects and interventions aimed at improving the value of
health care. The faculty member will be an Assistant Professor, Associate
Professor or Professor in the Medical Center Line or the University Tenure
Line. Physicians (M.D.) only will be considered for this position.
The predominant criterion for appointment in the University Tenure Line is a
major commitment to research and teaching. The major criteria for
appointment for faculty in the Medical Center Line shall be excellence in the
overall mix of clinical care, clinical teaching, scholarly activity that advances
clinical medicine, and institutional service appropriate to the programmatic
need the individual is expected to fulfill. Rank and salary will be determined by
the qualifications and experience of the successful candidate.

Hoover Tower – Stanford University

Stanford University is an equal opportunity
employer and is committed to increasing the
diversity of its faculty. It welcomes
nominations of and applications from women
and members of minority groups, as well as
others who would bring additional dimensions
to the university's research, teaching and
clinical missions.

The successful applicant will be an integral part of the Center for Innovation to
Implementation, based at the Veterans Administration Palo Alto Health Care
System. The faculty member will be expected to seek independent funding for
projects and lead groups of clinicians and investigators in these efforts. We are
particularly interested in candidates who have established a scholarly program
with interventional implications and who have experience in VA research.
Excellent clinical and mentoring skills are also expected.
Interested candidates should submit their curriculum vitae, a brief letter of
interest and the names of three references to:
Steven M. Asch, MD, MPH
Director for HSR&D Center of Health Care and Evaluation, VA Palo Alto
Professor of Medicine, Stanford University School of Medicine
c/o Misty Mazzara
Faculty Affairs Specialist
Stanford University – Department of Medicine
mmazzara@stanford.edu
Stanford University is an equal opportunity employer and is committed to increasing the diversity of its
faculty. It welcomes nominations of and application from women and members of minority groups, as well
as others who would bring additional dimensions to the university’s research, teaching and clinical missions.
The Department of Veterans Affairs is an equal opportunity employer committed to increasing the
representation of women and members of minority groups on its faculty and particularly encourages
applications from such candidates.

Stanford University School of Medicine
Department of Medicine
The Division of General Medical Disciplines in the Department of
Medicine at Stanford University seeks a Clinical Health Service
Research Investigator to join the Department as Assistant Professor or
Associate Professor or Professor in the University Tenure Line (UTL) or
the Medical Center line (MCL). We are seeking dynamic individuals to
bring intellectual leadership and rigorous scholarship to our existing
Health Services Research activities and the position will be based at the
Veteran’s Affairs, Palo Alto Health Care Service campus.
The activities of the Division of General Medical Disciplines are diverse
and include primary care medicine, palliative care, geriatrics, hospitalist
medicine, occupational health, statistics and health services. The
successful candidate will be expected to have an MD degree and must be
trained in health service research and program evaluation. He or she
must have substantive experience in internal medicine practice and
clinical teaching, and either an established track record of funded
research or an established record of scholarly achievement.
Hoover Tower – Stanford University

Stanford University is an equal opportunity
employer and is committed to increasing the
diversity of its faculty. It welcomes
nominations of and applications from women
and members of minority groups, as well as
others who would bring additional dimensions
to the university's research, teaching and
clinical missions.

The predominant criterion for appointment in the University Tenure Line
is a major commitment to research and teaching. The major criteria for
appointment for faculty in the Medical Center Line shall be excellence in
the overall mix of clinical care, clinical teaching, scholarly activity that
advances clinical medicine, and institutional service appropriate to the
programmatic need the individual is expected to fulfill. Faculty rank will
be determined by the qualifications and experience of the successful
candidate.
Interested candidates should submit his or her curriculum vitae, a brief
letter outlining their interests and the names of three references to:
Susan Frayne, MD, MPH
Associate Professor/Search Committee Chair
c/o Misty Mazzara
Faculty Affairs Specialist
Stanford University School of Medicine – Department of Medicine
mmazzara@stanford.edu
Stanford University is an equal opportunity employer and is committed to increasing the diversity of its
faculty. It welcomes nominations of and application from women and members of minority groups, as well
as others who would bring additional dimensions to the university’s research, teaching and clinical missions.

